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vIA FACSIMILE AT (613) 788"366s

January 28,201,1

Mr. Sean McGee
Nelligan O'Brien Payne LLP
50 O'Connor, Suite 1500
Ottaw4 ON KlP 5L2

Re: IN THE MATTER OF grievances Gl4, G15 and G24 on behalf of Denis
Rancoutt by the Association of Professors of the Universif of Ottlwa
against the University of Ottawa

Request for Appointment of Single/Bilingual Arbitrator uDder Secfion
49 of the LRA

We are the solicitors for the University of Ottawa with respect to the above noted
grievances.

Please find enclosed a copy of the requests for the appointment of a single and
bilingual arbitrator undcr section 49 with regard to the three above-mentioned
grievances r,vhich were sent to the Ministry of Labour today.

Yours truly,

EMOND HARNDI,N LLP

Lynn Harnden

Enclosures

c.c Jean-Yves Leduc
Robert Leclerc, APUO

"slnoof tlrcBurof DritishColunrbio ttalso ofrheBuotlUlcrta {a'^sldo,y'rheBurof Nor.gScotir
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VIA FACSIMILE AT 416.326.1329

January 28,2017

The Regisnar
Dispute Resolution S ervices
400 University Avenue, 8th Floor
Toronto ON M7A lT7

Re: IN THE MATTER OF grievances G14, G15 and G24 on behalf of Denis
Rancourt by the Association of Professors of the University of Ottawa
against the University of Ottawa

Request for Appointment of Single/Bilingual Arbitrator under Section
49 of the LRA

We arc the solicitors for the University of Ottawa with respect to the above noted
grievances.

Please find enclosed the three requests for the appointment of a single arbihator
under section 49 of the Labour Relat:ions Act, 1995. We ask that a bilingual
arbitrator be appointed by the Minister.

The requests relate to ttuee grievances filed by the same grievor against the actions
of the University, Therefore, it is respectfully requested that there be one arbitrator
appointed to hear all tluee gievances pwsuant to section a9(5) of the Labour
Relations Act, i,995.

We trust the enclosed is satisfactorv.

Yours tnrly,

EMOND HARNDEN LLP

Lynn Harnden

Enclosures

c.c. Jean-Yves Leduc

'slgo of thc Bsr of Britieh Colwnbia r*ulso of the Bar ofA)bcrrc **fslso of Ue Par of Novs Scotia
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THE LABOUR RELATIONS ACT, 1995
REQUEST T"OR APPOINTMENT OF SINGLB ARBITRATOR

UNDER SECTION 49 (Expedited Arbitration)

BETWEEN:

THE UNIVERSITY OF OTTAWA

- and -

ASSOCIATION OF PROFESSORS OF'THE UNIVERSITY Otr.OTTAWA

The Employer requests that the Minister of Labour refer a grievance arising under the collecrive
agreement to a single/bilingual arbitrator to be appointed by the Minister,

In support of this request, the Employer srates as follows:

1. (a) employer's address, telephone number, fax number and cell phone number:

Univenity of Ottawa
550 Cumberland Street
Oftawo, Ontario
KIN 6N5

Tel: 613-562-5800
Fax: 613-562-5783

(b) name and title of officer, official or agent of employer having knowledge of the grievance:

Jean-Yves Leduc
Director, Faculty Affairs and Labour Relations

(c) trade union's address, telephone number, fax number and cell phone number:

The Association of Professors of the university of ottawa (Apuo)
348-85 University Private
Ottawe, Ontario
KlN 6N5

Tel: 613-562-5800 ext 4364
Fax: 613-562-5197

- t -
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(d) name and title of officer, official or agent of trade union having knowledge of {he grievance:

Robert Leclerc
APUO

(e) name of the grievor:

Denis Rancourt

(0 date gievance filed and nature of grievance:

Grievance filed on: April 1612009
Nnture of grievance: Dismissal

G24: Dismissal

2. A collective agreement was entered into by the above parfies and expircs on :
Apri l30,2011

3- Copies of the cover page, the recognition clause, the grievance procedure and the confirmation of
ratification by both parties of the Collective Agreement are attached. Copies of the grievances and
any replies are attached.

4- Name(s) and address(es) of any other person(s) interested in or affected by the subject matter of this
grievance:

5. Name, address, telephone number, fax number and cell phone number of counsel for the employer
(if applicable):

Lynn Harnden
Emond Harnden
Glebe Chambers
707 Bank Street
Ottawa, Ontario
KlS 3V1

Tel.r (613) 563-7660
Faxr (613) 563^8100

a
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6. Name, address, telephone number, fax number and cell phone number of counsel for the Trade
Union (if applicable):

Sean McGce
Nelligan O'Brien Payne LLP
1500-50 O'Connor Street
Ottawa, Ontario
IKIP 6L2

Tel.: (613\23r-8232
tr'ax: (613) 788-3665

- J -
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CDRTIFICATE OF SERVICE

I cenify that a completed copy of this request has been falred to the Trade Union as :bllows on the 28th
day of Januaryr2LlL

Sean McGee
Nelligan O'Brien Payne LLP
1500-50 O'Connor Street
Ottawa, Ontario KIP 6L2
Fax: (613) 788.3665

Mr. Robert Leclerc
The Association of Professors of the university of ottawr (Apuo)
348-85 Universify Private
Ottawa, Ontario KIN 6Ns
Fax: (613) s62-s197

Dated at Offawa, this 28th day of January,2[ll.

Lvnn ffarnden
Name of party making request

Notice

(1) One completed copy of the request accompanied by a completed certificate of service rnust be filed
with:

The Registrar
Office of Arbitration
400 University Avenue, gth Floor
Toronto, Ontario M7ALT7

Telephone: (416) 326-1300
Facsimile: (416)326-1929

- 4 -
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All fi:rttrer communioations conceming the request should also be addressed to the Registrar, Office
of Arbitration.

It is the responsibility of both parties to ensure that any other person who may be interested in or
affected by the subject ofthe request be given reasonable notice ofthe hearing.

An Arbitrator appointed under section 49 of the +4.-cLmust commence to heat the matter referred to
him/her within twenty-one days after receipt of the request by the Minister. The Office of
Arbitration will advise parties of the hearing date.

Section a9(4) of the Act requires that an arbitrator be appointed on the rcquest of eithcr
party. Furthermore any questions as to the arbitrability or timeliness of a grievance are to be
referred to the Arbitrator, who shall have exclusive jurisdiction to hear and determine the
matter.

Q)

(3)

(4)

- ) -
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Apri l  16. 2009

Louise PagC-Valin
Associate Vicc-Presi dcnt
Human Resources Services
University of Otlawa
Tabaret llall
550 Cumberland Street

(Via email of signed PDF lcttcr)

)

Re: Grieva'nce G-24 (my code) - dismissal.

Dear Mrs- Page-Vatin:

I gricve the March 3 I'r decision of the University to tcrminate ny emptoyment as it is withour
just carrse. lt violates the collectivc agreemcnt. including Bcneral principles of academis
freedom, conflict of interest, and political discrimination. fie decision was also made in
violation of the proccdures and procedural guilantees sel out in the coltective agreemenr. as wcll
as the rules of natural justice.

I seek full redress. including rainstatement, destruction of any documenr related to thc
Univcrsity's dccision, compensation for all losses and damages. including interest, and an ordcr
prolecring the interesls of the students whose exarninations or other documents are in the
possession of the University. I lurther seek all orders necessary lo place me in the same position
I would have been in. btrt fbr rhc actions rakerr by the University. I also seek an apology from
the university and reparation tbr harm done and damagcs sull'ered, including to my carecrand to
my rcputation.

Sinccrely.

D^--RX
Denis Rancourl
(Professor)

cc :  made  pub t i c  ' t '  . '  ' ' ) t ' i " '  ,  " ' /  
; '  F ' ' ' "  

"  
' '  ' " ' /  

" " " '
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Step 1 Memorandum

Conceming a notice of grievance liled by
Professor 0enis G, Rancourt (Science)

(c24)

0n 16 April 2009, Professor Oenis G, Rancourl liled a notice of grievance titl€d Dismissal

The Step 1 meeting was held on 20 August 20'09 in Tabaret Hall. Present were: Professor Denis Rancourt, the Vice-
Presidenl Academic and Provost Frangois Houle, lhe APUO Liaison Officer Delegate, Christian Rouillard, and the
Employe/s Uaison Officer Delegate, Jaan-Yves Leduc.

The pailies were not able to resolve lhe matler.

The time delay to request that the grievance proceed to lhe next step shall be counted from the dale on which tho
lasl siqnatufe has been obtained below.

It is underslood that the time delay for subsequent steps, including the nofificatlon as to whelher the Association has
assumed lhe above-noted gnevance, is extended lo allow for the Association's internalprocess to be completed.

signedon 
'l 

rt',tloq -

Signed on
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TI.IE LABOUR RELATIONS ACT, I995

REQUEST FOR APPOINTMENT OF SINGLE ARBITRATOR

LINDER SECTION 49 (Expedited Arbitration)

BETWEEN:

THE UNIVERSITY OF OTTAWA

-and-

ASSOCIATION OF PROF'ESSORS OF THE UNIVTRSITY OF OTTAWA

The Employer requests that the Minister of Labour refer a grievance arising under the collective
agreement to a single/bilingual arbitrator to be appointed by the Minister.

In support of this request, the Employer states as follows:

1. (^) employer's address, telephone number, fax number and cell phone number:

University of Ottawa
550 Cumberland Strect
Ottawa, Ontario
KIN 6N5

Tel : 613-562-5800
Fax: 613-562-5783

(b) name and title of officer, official or agent of employer having knowledge of the grievance:

Jean-Yves Leduc
Director, Faculty Affairs and Labour Relations

(c) trade unjon's address, telephone number, fat number and cell phone number:

The Association of Professors of the University of Ottawa (APUO)
348-85 University Private
Ottawa, Ontario
KIN 6N5

Tel: 613-562-5800 ext. 4364
Fax: 613-562-5197

t
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(d) name and title of officer, official or agent of trade union having knowledge of the grievance:

Robert Leclerc
APUO

(e) name of the grievor:

Denis Rancourt

(0 date grievance filed and nahue of grievance:

Grievance filed on : December 10,2007
Nature of grievancel Letter of reprimand

G14: scl I10I Fall 2006 course content; continued harassmenr by the
University

2- A collective agreement was entered into by the above parties and expired on :

Apri l30,2008

3, Copies of the covel'page, the recognition clause, the grievance procedure and the confirmation of
ratification by both parties of the Collective Agreeme,nt are anached. Copies of the grievances and
any replies are attached.

4. Name(s) and address(es) of any other person(s) interested in or affected by the subject matter of tfuis
grievance;

5. Name, address, telephone number, fax number and cell phone number of counsel for the employer
(if applicabie):

Lynn Harnden
Emond Harnden
Glebe Chambers
707 Bank Street
Ottarva, Ontario
KlS 3Vl

Tel.: (613) 563-7660
Fax: (613) 563-8f00

- 2 -
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6. Name, address, telephone number, fax number and cell phone number of counsel for the Trade
Union (if applicable):

Sean McGee
Nelligan O'Brien Payne LLP
f 500-50 O'Connor Street
Ottawa, Ontario
KlP 6L2

Tel.: (613)23r-8232
Fax: (613) 788-3665
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CERTIF'ICATE OF' SERVICE

ffiTfl*Lil:illT:ud 
copv of this request lras been fa,xed to rhe Trade union as follows on the 28th

Sean McGee
Nelligan O'Brien payne LLp
1500-50 O'Connor Street
Ottawa, Ontario Kfp 6L2
Fax: (613) 7SB-366s

Mr. Robert Lcclerc
The Association of professors of the university of ottawa (Apuo)348-85 University privafe
Ottawa, Ontario KtN 6Ns
Fax: (613)SG2-5197

Dated at Ofiawa, this 2gth day of Janua ry,20lI.

Lvnn Harnden

Notice

(i) one.completed copy of the request accompanied by a completed certificate of service must be filed

The Registrar
Oflice of Arbitretion
400 University Avenue, g,h Floor
Toronton Ontario NITL lT7

Telephone: (416) 526_1300
Facsimiler (416)326-tg2g

- 4 -



JAN, 2B 20 1 1 1 1 :45AVl EM10ND l-]ARNDEN N0,  1  l49  P,  1 \ , /45

All further communications concerning the request should also be addressed to the Registrar, Office
of Arbihation,

(2) It is the responsibility of both parties to ensure that any other person who may be irrterested in or
affected by the subject ofthe request be given reasonable notice ofthe hearing.

(3) An Arbitator appointed under section 49 of the fu1lmust commence to hear the matter refened to
him/her within twenty-one days after receipt of the request by the Minister. The Office of
Arbirration will advise parties of the hearing date.

(4) Section 49(4) of the Act requircs that rn nrbitrator be appointed on the rcquest of either
party. Furthermore any questions as to the arbitrability or timeliness of a grievance are to be
referred to the Arbitrator, who shall have exclusive jurisdiction to hear end deternine the
matter.

- 5 -
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Loui.se Pagi-Vnhn
Associate V ice-Presiderrt
Human Re.sources Services
University of Ottawa'fabaret ['lall
550 Curnberland Strect
(delivered by hand)
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iEC:{ilV;E
l]tc i I ?1,07

Re: GrievanceG-l4 (my code);SCI l l0l Fall2006 course content;continued harassment by the
university

Grievance ogqinst the university's step towardfiring professorfor using too
broad a view in teaching Science in Society course

This grievance is narle public, in the interest of uansparency and the public good.

Dear Mrs Page'Valin;

On April 30,2007 , the university cancelled my Science in Society course, which featurcd
activists as guest speakers, and which was held in the largest auditorium on campus. Ir did rhis
without discussion with me and without providing an explanation, despite overwhelming srudent
and community interest in the course and in the face of public and campus protesrs.

This course (SCI I I0l) had been approved iu August 2006 following considerable student and
community pressure against unwananted institutional resistance to having such a course in the
Faculty of Science.

I gave the course with great success in the fall terrn of 2006 and students and community
members acclaimed its many novel features:
http ://freedonlqfbxn ress.tripod. com/id4 7. html

The official Senate-approved course description (hat I largely developed) is as follows:

The course critically examines the role of science and scientists in society und the
responsibility of citizens having to deal with lha complex socio-economic, environmental,
polilical, ond ethical issues raised by advances in science und technolop. The grading
sy.rlem ls.9/V,i

' It is an interdisciplinary course and it is the first course in the Faculty of Science (o have a
Science (SCI) course code. It is the first course in the F'aculty of Science to discuss the role of

Rtrncourt G-11 Page I oJ I
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science and the rc'sponsibilities of scientists in society. lt was to bc givcn u'r'ery yeur nnd trr
atlternate between French and English as the predominant language of instruction.

On May 18. 2007. I grieved the fact that the upper adrninisration. and Presidenr Cilles Patry
himself in panicular. had directly intervened ro crncel my course. Such intcwention is contrary
to thc rules that govent the univer.sity ond the nrles on how a professor is assigned her rvorkload,
(Grievance G-9. rny code. attached.)

'[he 
university has now taken a step toward tiring rne for allegedly not following the olficial

course description for SCI I l0l in the fall2006 term. (Letter ofreprimand dated November 20.
2007. signed by the dean of the Faculty of Science, Andrd E. Lalonde, attached.)

Tlre November20,2007,letter of reprimand is blatantly without merit. An official course
description is not meant to limit content or to constrain conrent to particular political
perspectives. It is rneant as a guide of what is to be minimally expected by registered students.

SCI I l0l, fhll 2006, eminently satisfied its intended curriculum purpose and was greatly
appreciated as such- The university's attack appears as peily, as without cause, as in bad faith, as
a discriminatory measure against me, and as politicatly motivated to cover its past errors and
violations.

My view of why people have failed to understand science in society is that the societal context
itself is not understood. For dtis reason,l made significant efforts to cover the complex
fundamentals about society and its mechanisms so that science in society could be understood in
a new and deeper way. Therefore, some invited speakers dealt with some of the most cornplcx
societal challenges that are not) on the face of it, related to science and technology, As a result,
for example, the final talk about professional scientists and the science enterprise, by invited
speaker physicist Dr. Jeff Schmidt, was so well framed and contextualized that most students
will not forget it for the rest of fteir lives.

The dean ofthe Faculty ofScience first expressed his unfounded concerns about the conrent of
the fall 2006 course, on December l, 2006, then on March 19,2007, and again on August 27,
2007. Each newly expressed concern did not acknowledge my previous prompt and detailed
answers or express any perceived deficiencies in my answers, It was as though the dean was on
a mission to fabricate a case against the fall 2006 offering of SCI I l0l without regard for any
first-hand information about the actual course.

Tlre Novemb er 20'r tetter of reprimand is part of a prograrn of heavy handed suppression of my
academic freedom and appears m be intended as intimidation and as a lare-in-time tacric to
protect President Patry and the university administration from my grievances for harassment,
malfeasance, and undue interference in my workload in cancelling SCI I l0l .

The uanscript of our meeting of August 27,2007, makes much of this amply clear (39.4.2.1
meeting, transcript attached).

A formal grievance such as this one is the required first step to remove the university's letrer of
reprimand and threat of disnrissal. I also ask that the university's rcprimand be rrnderstood as

Rancoun G-11 Page 2 of4
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part of a continuing and sustained hnrussnrcnt carnplign against ltlc (see bc.lorv) arrct that
reparatiolis be madc accordingly (see [relow); an rrnqtralified written npology, n]onetary
reparation to tund a student seholarship, arrd credit toward my ne.\r sabbatical leave for loss of
professional development ti me.

DEI'AILS AND MORE SLIPPORTING EVIDENCE

Some of the anomalies artd violations of the Collective Agreement relared to and leading to the
letter of reprimand of November 20.2007, are described in my previous grievances G-10 and G.
I2 (my codes, attached).

The November 20,2007,letter of reprimand must also be understood in the broad conrext of
sustained and continuing harassment by the employer, including alleged malfeasance by the
President, that has been documented in my previous grievances (artached) G-9 and G- l I (rny
codes).

REPARATIONS

(l) I ask that the letter of reprimand and of lhreat be removed from my file.

(2) I ask fbr an unqualified written apology from the employer for this elernent of harassment
that is obviously without merit, signed by all university officers who played a role in rhe dean's
action

(3) I ask that the general harassment and repression context be considered and evaluated in
attributing me significant and fair monetary reparation, for loss of professional advancement, for
pain and suffering, for unjust lreatment, and for incidences of defamation.

I pledge to donate the entire tatter amount lo an independent scholarship or scholarship fund, to
bejointly administered by several student groups or associations, for activist students and
comrnunity members (such as members of the FEC) who have made particularly incisive and
insightful criticisms of university govemance and management andlor who have lead actions to
make perceived institutional problems into public issues. This would be a small price to pay to
nurtue and encourage vigilant and independent criticism. It would also help make the needed
activisls oftomorrow.

(4) To help in partially recovering lost tirne and lost research career advancement, I ask to be
attributed four year-of-service credits toward rny rext sabbatical leave(s).

Sincerely,

Denis Rancourt
(Professor)

Rancourt G-|4 Page 3 of 4
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And

Setween :

MEIvI0MNDUM 0F AGREEMENT

Tha Unlversig of Otlawa

(Employer)

The Assocla(ion of Professors of ths Unlverslty of Ottawa

(APUo)

Waiver of Step I moetings for grlevances ssbmifted by Denis Rancourl

Prolessor Oenis Rancourt has submitted lhe following grievances for which Slep 1 meetings have not yet been h€ld as
provided by adicle 13.4.2 of the collectrve agreemenl:

i) Abuse of Collective Agreemenl process (39.4 2.1) to inlimidate and harass a member (G.10) daled
e Juty 2007

ii) Employe/s interfetence wilh PHY4006 course delivery (G-11)dated 16 August 2007
iii) Abuse of Collocilve Agreementprocess (39.4,2.1) to inlirnida(e and harass a member, again (G-12)datad

17 Seplember 2007
iv) No(ice of grievance against the University's Novembe r l6, 20T lelter of repilmand and threa t of dismlssal and

against the university's sustained and continulng harassment of Professor Denls Rancourt (G-1 3) dated
5 December 2007

v) Grievance agalnst the unlversl(y's slep loward firing professor for using too broad a view in teaching Sciencr
and Society course (G-,|4) dahd 10 Decemfur 2007

vi) Grlevance agalnst the University's step toward firing a probssorforusing a teaching melhod that resulls in
high student gfades (G15) dated 13 December 2007

As provided by article 13,4,3, the Employer and APUO agree to waive lhe Slep 1 meetings required under arlicle 13,4.2fu
the grievancos listed in 1 above, and in lieu of separate memoranda under 13.4,5 of tie collecUve agreemenl, it is
underslood thal thsre has been no resolution of the grievances.

The lime delay lot Professor Rancourl to requesl lhat lha grievanc€s proceed lo fte next slep shall be counted ftom the
date on whlch the last signa[ure has been obtained below.

11 is understood that the time delay for subsequent steps, including the notification as to whether ths Assoclallon hag
assumod any ol lhe aboye-noted gdevances, is extended to allow for the Assoclallon's internal pfocess h be completed.

Signed

il*an,?)ag
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THE LABOUR RELATIONS ACT, 1995

RT,QUBST FOR APPOINTMENT OF SINGLE ARBITRATOR

UNDER SECTION 49 (Expedited Arbiffation)

BETWEENI

THE TINI\IERSITY OF OTTAWA

- and -

ASSOCIATION OF PROFDSSORS OF THD UNIVERSITY OF'OTTAWA

The Employer requests that the Minister of Labour refer a grievance arising under tho collective
agreement to a single/bilingual arbitrator to be appointed by the Minister.

In support of this request, the Employer states as follows:

1. (a) employer's address, telephone number, fax number and cell phone number:

University of Ottawa
550 Cumberland Street
Ottawa, Ontario
KTN 6N5

Tel : 613-562-5$00
Fax: 613-562-5781

(b) name and title of oflicer, official or agent of employer having knowledge of the grievance:

Jcan-Yves Leduc
Director, Faculty Affairs and Labour Relstions

(c) trade union's addrcss, telephone number, fax number and cell phone number:

The Association of Professors of the University of Ottawa (APUO)
348-85 University Private
Ottawa, Ontario
KlN 6N5

TeL 613-562-5800 ext. 4364
Fax: 613-562-5197

- 1 .
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(d) name and title of oflicer, official or agent of trade union having knowledge of the grievancel

Robert Leclerc
APUO

(e) name of the grievor:

Denis Rancourt

(0 date grievance filed and nature ofgrievancel

Grievance filed on: December L3,2007
Nature of grievance: Letter of reprimand

GlS: PHY |ZZZ WZOOT grades too high; continued harassment by the

Universir!

Z, A collective agreementwas entered into by the above parties and expired on :

April30n 2008

3. Copies of the cover page, the recognition clause, the grievance procedure andthe confirmation of

ratification by both p-*[i"r of the Collective Agreement ue anached. Copies of the grievances and

any replies are attached.

4. Name(s) and address(es) of any other person(s) interested in or affected by the subject mafier of this

grievance:

5. Name, address, telephone number, fax number and cell phone number of counsel for the employer

(if applicable):

Lynn Hnrnden
Emond Hamden
Glebe Chambers
707 Bank Srreet
Ottawa, Ontano
KlS 3V1

Tel.: (613) 563-7660
Fax: (613) 563-8100

- 2 -
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6, Name, address, telephone number, fa.x number and cell phone number of counsel for the Trade
Union (if applicable):

Sean McGee
Nelligan O'Brien Payne LLP
1500-50 O'Connor Street
Ottawa, Ontario
KIP 6L2

Tel.: (613)231-8232
Fax: (613) 788-3665

- 3 -
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CERTIFICATE OF SERVICE

I certiff thar a completed copy of this request has been faxed to the Trade Union as follows on the 28th
day of January,2011.

Sean McGee
Nelligan O'Brien Payne LLP
1500-50 O'Connor Street
Ottarva, Ontario KlP 6L2
Fax: (613) 788-366s

Mr. Robert Leclerc
The Association of Professors of the University of Ottawa (APUO)
348-85 University Private
Ottawa, Ontario KIN 6N5
Faxr (613) s62-5f97

Dated at Ottawa, this 28th day of January, 2011.

Lvnn Harndcn
Name of party making request

Lawver

Notice

(1) One completed copy of the request accompanied by a completed cerrificate of service rnust be filed
with:

The Registrar
Office of Arbitration
400 University Avenue, 9th tr'loor
Toronto, Ontario M7A 1T7

Telephone: (416) 326^1300
Facsimile: (416) 326-1329

- 4 -
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All further communications conceming the request should also be addressed to the Registrar, Office
of Arbitration.

(2) It is the responsibility of both parties to ensure that any other person who may be interested in or
affected by the subject ofthe request be given reasonable notice ofthe hearing.

(3) An fubitator appointed under section 49 of the lcf must cornmence to hear the matter refened to
himftrer within nrenty-one days after receipt of the request by the Minister. The Office of
Arbitration will advise parties of the hearing date.

(4) Scction a9(a) of the Act requires that an arbitrator be appointed on the request of either
party. Furthermore any questions as to the arbitrability or timeliness of a grievance are to be
referred to the Arbitrator, who shdl hnve exclusive jurisdiction to bear and dctermine the
matter.

- 5 .
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December 13, 2007

Louise Pag6-Valin
Associate Vice-President
Humarr Resources Services
University of Ottawa
Tabaret Hall
550 Cumberland Street
(delivered by hand)

N0,1149 P,2r/45

NfGoCIATIoNS ACAOEMIOUES
R,E9L '

DEC 1 3 2007

F T E C E I \ / E I )
ACADEI'IC NEGOT|ANONS

Grievance against the university's step towardfring t professorlor using a
teaching method that results in high student grades

!g Grievancc G'15 (my code);PHY 1722 W2007 gradcs oo high; continued harassmenr by rhe univcrsiry

This grievance is made public, in the interast of trsnsp1ysncy and the public good.

Dear Mrs. Pag6-Valin:

On Aprit 30,2007, the university baned me from atl three of the first-year physics and science
courses that I developed, without discussing this with me, wirhout providing an explanation, and
despite overwhelming student and community intcrest in my courses and despite numerous
letters of support.

Since the fall of 2005 when I gave ^physics course in a novel (and highly successful) way, the
so-called "activism course", the universrty has advanced a series ofcharges against me bised on
alleged infiactions and using various unjustified pretexts. The university's rreatment of me
appears as punishment for using novel teaching mothods, for my criricisms of the university and
its administration, and for grieving the harassment itself.

One of the first'year physics courses that I developod was the new course PHY 1722 (first
offered in winter 2006); the secondterm of the first-year physics course for studenrs in rhe life
sciences. I gave this course with great success in the winter 2006 term, when the voluntary
student attendance rate was an unpreced ented 90% all term and where the students tiid befter on
their final exam than in any'previous year in my 2l years teachrng first-year physics, largely due
to the novel teaching method that I implemented.

Now, the university has taken a step toward firing me because rhe student grades in pHy 1722,
winter 2006, were higher than the student grades in the physics courses that I have taught in rhe

Rancourt G-15 Page I of4
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past. (Le(ter of reprimand dated November ?2,200? , signed by the dean of the Faculty of
Science, Andrd E. Lalonde, aftached.)

The November 22,2A07,letter of reprimand is without merit Large differences in student
grades between courses taught in different years do not, on rheir orvn, constilutc valid grounds
for the university to take a step roward firing a professor.

To have Sone this roule, in my opinion, shows malice, bad faith, and cliscrimination against me,
The university's attack appears to be politically motivated to cover its past errors and 

-violations,

possibly in an effo* to pressure me into a mediation that would trade off my valid complainls for
essentially fabricated charges. It appears to be intended as intimidation and as a late-in-trme
tactic to protect President Patry and the university administration from rny grievances for invalid
disciplinary charges and for undue interference in my workload assignmenifor ZOOZ-ZOOA.

The transcript of our related meeting of August 27 ,2007, makes some of this amply clear
(39.4.2.1 meeting, transcripr attached).

A formal grievance such as this one is the required first step to rernove the universrty's leher of
reprimand and threat of dismissal, The university's reprimand needs to be understood ur part of a
continuing and sustaincd harassment campeigr against me (sce below)- I ask for reparations (see
below): an unqualified wrinen apology, rnonetary reparation to fund a student scholarship, and
credit toward my next sabbatical leave for loss of professional devclopment tirne.

DETAILS AND MORE SUPPORTINC EVIDENCE

Some of the anomalies and violations of the Collective Agreoment that give the broad general
context of sustained and continuing harassment by the university, accompanying the letter of
reprimand of November22,2007,are documented rn my previous grievances: d-9, G-10, G-l l,
G-12, G-I3, and G-14 (my codes, attached).

The Novemb er 22na letto of reprimand is an example of abuse where the university has
summarily filed a letter of reprimand and threat of dismissal without even responding ro my
related September 28,2007, answer and invitafion (dttached) to have an informal ana collegial
discussion about PHY 1722 withthe dean.

REPARATIONS

(l) I ask that the letter of reprimand and of tkeat be rernoved from my file.

(2) I ask for an unqualified wrinen apology from the university for this element of harassment
that is obviously without merit, signed by all university oflicers who played a role in the dean's
action.

(3) I ask that the genaal harassment and rcpression context be corxidered and evaluated in
attributing me significant and fair monetary reparation, for l6s5 of professional advancement, for
pain and suffering, for unjust treatment, and for dehmation.

Rancourt G-15 Page 2 of 4



JAN,  28,  201 1  1  I  :46AM Ex l0 l \D r1ARNDEI I

I plcdge to donate the entire latter omount to an independent scholarship or scholarship fund, to
be jointly administered by several student groups or associations, for activist students and
community members (such as members of lhe FEC) who have made particularly incisive and
insightful criticisms of university govemance and management and/or who have lead actions to
make perceived instinltionalproblems into public issues. This would be a small price to pay to
nurture and encourage vigilant and independent criticism. It would also help make the needed
activists of tomorow.

(4) To help in partially recovering lost time and lost research career advancement, I ask ro be
attributed four year-of-service credits toward my next sabbatical leave(s).

Sincerely,

l \ t0, 1 1 49 P, 21/ 45

Denis Rancourt
(Professor)

seo list ofattachrnents on next page.
Cc: APUO, dean, open letter.

Rancourt G'|5 Page.3 of4
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And

Univers(y of 0ltawa

N0, 1149 P,28/45

.f" Lt z-L, z no t-
Date

Eetwesn :

MEMOMNOUM OF AGREEMENT

The University of Otiawa

(Employer)

The Associatlon of Professors of the University of Ottawa

(APU0)

\ilaiver of Step 1 meetlngr tor grievances gubmitlsd by Denis Rancourt

Professor Donis Rancourt has submited $e following glievanceg for which Step 1 meelings have not yet been held as
provided by arlicle 13,4,2o1lhe collective agreement:

i) Abuse of Collective Agreement process (39 4 2,1) to lntlmldale and harass a rnomber (G.10) dated
I July 2007

Ii) Employe/s inlerfetence with PHY4006 course delivery (G-11) dated 16 August 2007
ii| Abuse ot Collectiye Agreemeni process (39.4.2 1) to Intimidate and harasg a member, again (G-12) daled

1 7 September 2007
iv) Nolice of grievan ce agalnst the University's November 16, 207 letler of reprimand and lhreat of dismissal ad

against he university's sus(aloed and conlinuing harassm€nt oF Professor genls Rancourt (G- 1 3) dated
5 December 2007

v) Grievance againsl the universily's step loward fidng professor fu using 100 broad a view in (eaching Sciance
and Society course (G.14) dated 10 Oecember 2007

vi) Grievance against lha University's step loward firing a prolessor for uslng a haching method lhal rasults In
high student grades (G15) daled 13 Decembsr 2007

As provided by arlicle 13,4.3, the Employer and APUO agree l0 waivo the Step 1 meelings required under article 13.4.2br
the grievances listed in 1 above, and In lieu of separale rnomoranda under 13.4.5 of the collective agreement, it is
underslood that there has been no rosolution of 0re grlevancas.

The fime delay lor Profossor Rancourt lo requegl that lhe grievances proceed to lhe nert step shall be counted fmm lhe
dah on which the last slgnafure has been oblained belou

ll ls understood that lhe tlme delay for subsequent steps, including he notlficaton as lo whelher the Association has
assumed any of the above.noled grievances, is ertended lo allow for lhe fusociation's in(ernal process lo be comple(ed.

Signed

EIIOND HARNDEN
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