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TO THE PAR1IES LISTED ON APPENDIX 'A'

Dear Sir/Madaur:

Denis Rancourt v. Allan Rock, University of Ottaw. and,
Association oI Professors University of Ottawa (APUO)

Attached is a copy ofthe Board's Decision dated December 9, 2010 in the above matter which is
being sent to you by facsimilc, rcgular nail, courier or e-mail.

Sincerely,

6(EL
Tim R. Parker
Regish ar

TRP/cl
Enclosure



ONTARIO LABOUR RELATIONS BOARD

2567-10-U Denis Rancoun, Applicanl v. Allan Rock, University of Ottawa and
Associrtion of Professors University of Oatawa (APUO), Responding Parti€s.

BEFOIIE: Mary Anne McKcl laf ,  V jce.(  harr.

DECISfON OF THE ROARI):  Decenrberg,20t0

L This is an applicaliorr undcr section g6 ol the Lahou.Relations Act, 1995 ("the A.t')
al legiDg a contravelr l ioI] ofsccl ions 56 and 76 oi the Act.

2. The applicarion as originally filed on November 8, 2010 nanted one responding pa(y
Allan Rock. Pfesidelt ol thc University ofOllawa.

identifies the
Universi ly oi '
accordingly.

I)ecenrber 8,2010, thc applic0nl llled an "Arnended Application". ln it he
UDiversity of Ollawa ("the University") and rhe Association of professors of the
Ollawa ("the AI'UO") as respondiDg parti€s. The style of cause is am€nded

4. 'fhe conrenls of the "Anrended Applicalion" also differ from lhe original, although il
is difficuh to nscerlain iD whrt way the fadual slalcrncnts aboul lhe sane ma ers dealt with in the
original Dmy have been varied since the applicant has not followed the practice ofunderlinjng the
changcs. SoDleof the Dew contenls appear not to relale lo lhe applicant's original staternenl of
tacl al nll, brt rather to bc il lhc Datufe of a reply lo the Response filed on behalf of Mr. Rock,
and in p rt icular a fcply lo Ihc requests fof disnrissal on a prel iminary basis. This request on
b€half ol Mr. Rock wil l  be denll  wilh by a panel of the Board once the Labour Relations Off icer
has conrflctcd her scttlenrcnl efforls. The usual prictice is for the Board to issue a decision
solicilirS thc subDrissions ol tllc applicaDl and offering sotne guidance as to the topics those
submiss;oE should address nDd lhe relevant Board caselaw. In other words, lhe applicant will
have an opporturity al lhe appropriale linle lo address the issues raised in the response.

5 .  I n t l Len rea r ) t i n te , l henew lyaddedpa l l i essha l l  hav€un l i lDecember2 l ,20 l0 inwh ich
lo l i le fcsporrscs to this applic0l ion. l t  wil l  be sufl icicrr l  ar this point, unti l  such t ime as the Board
speciJlcally directs olherwise, lo file responses setling out only those facts relevant to any
rcqu€sls lbr prclimitEry di$nlissal (or defen"l) lhat either ofthose parlie! inteM to make in their
rcsponse. Ai one poitrl ilr tlte rcsponse already liled by Mr. Rock it was indicated that thal
response was jriied oD behalfol lhe UniveBily as well, so it may be lhal the University does nol
inlend to file ils own rcsponse. ill which case it is simply requested lo so advjse the Regislrar of
lhc Board by lel{er ot or p ortoDccenlber2l,2010.

6. ltror clarily. al this point lhere is no need for any fufih€r material 10 be filed by the
aDIJ l tcanl ,

'7.

"Marv A.nne McKellai'

i .'r1 nol seized-

for lhe Board


